April 1,2007 - March 31, 2011

AGREEMENT BETWEEN

THE DORMITORY AUTHORITY OF THE STATE OF NEW YORK
AND

LOCAL 698 OF THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.

Final CSEA Local 698 CBA
Membership Ratified 9/17/2008
DASNY Board Approved 9/24/2008



CONTENTS

ARTICLE PAGE
O L ———— 1
2. Statement of POlicy and PUIPOSE. ..ottt ases e senens 2
3. Representation Status of Future POSITIONS ...........ccccccuiviriiiiinisiieesieiseisiessessesessesesssseseens 3
4. CSEA L0OCl 698 RIGNLS ......ouvvvemiiiieieiiiieiieeiee s sssesessessesssessssessssasesessssesessenssens 4

4.1 Exclusive Negotiations with Local 698..............ccccoviiiriieieiiieieee s esesesesseens -4
4.2 Payroll DedUCHION......cvciieiririiiccictcictetee s st ssesessss s sr s ssessn s es e sesssans 4
43 AEENCY SROP FEE .....oovviiiiiiici e b 4
4.4 Bulletin BOArds..........oooveeieirirnnsnsesesssessseeeeseseeesssssssssssssssssssssssssssssssssssssessasans 5
S 5
456  ACCRIS 10 BEPIOYERS .o st msansanroes 5
4.7  LiSEOT ERMDIOWORS «.overssniomsimsasivossivuonmmssins st misisstnmssssemmainssassmossmaissnsss 6
48  CSEA Local 698 Leave ....wusssssmmisissssssssssssssisasssmsisisimmmsmmmas 6
5. Management RIGIIS .. ..ot ss s s st st s sessssssasesesesesesasananaas 7
6. INO SHIKES......cviiieriiiineieseest e snesaeseeasaeers e seresasses e s besessesesessssesonsesesessssasesassesensnnnsens 7
7. Classification and COmMPENSAtION............ccievveriiinimsreersseressssssesssseressssoressssosessssosssssssnssesasers |
7.1 IR DI DD PROPOAI oo coucnicaiosisssusmiaiinves s v s oo RS O RS RS 7
7.2 Fiscal Year 2007-2008........ccccccrermrmriririnrnnnereseseeessesesssesesessssssssiosssssessssssnsssenes 8
7.3 Fiscal Year 2008-2009.........cccccueivurimrermrereiessininsisisisesesesesessssssssssssssssssssssssssssssesess 8
7.4  Fiscal Year 2000-2010 ,..mmenmnmsssssissssssssssissssssvmsisisssssismsssnmstns 9
7.5 Fiscal Year 2010-2011 ..o ssssesensssssssssssssesesssssssssssesssssssesssenes 9
7.6 Promotions and ReclassifiCations ..........cccooueeeerniieceniniicccie e csnssenas 9
7.7 Location DIifferential.............cccceereuerrineineenseeeeecececeeeesesesesesesssssss s essssssnens 9
7.8 Calculation of Bi-Weekly Salary Payments.............cceeeeeeereeeececsessesesensossssnsnnene. 10
79  AdAtional Longevly B . ..o osevoesnssssssssosessrss iissssiss i s aaeasssisin 10
8. BONUS PrOGTAM .......coiiiiiiiiiiiiiiictcit ettt es s e a bbbt 11
9. Employee Performance Evaluation PrOGram.............cccevuvveurueecseieeessesoreesesssessesssessesees 11
10. Retirement, Flexible Benefit Spending Plan, Survivor Benefit Plan &
Deferred COmMPENSAON..........ccoeviueiiiiricseiee ettt ssesstessssesesessesesessesesessesenseaeses 13
10.1  REHTEIMENE .....coeevecieiseeierenieieies e ies s ss st saresssssessesses s st s st s sessssssennsnaessnsesesases 13
10.2  Flexible Benefit Spending Plan ...........o.ccceeviieieriniiniiiiseieiseeeeeseeessessesceeseeseeens 13
103 SUrvIvOr BENETIt ....c.cceieriiiicccceise s sessesessseessstsssesssessresesesesssssssssssssessssses 13
104 Deferred Compensation PIORIAITL ......c.ccmiionmonsssmsssssssssssresssorsssssssassssssasasessoss 13
145 Employee Health InSurance Programs............ccoueciiiicicicicicsieesissccccssneesesssssssssssssssenns 13
11.1  Health Insurance, Prescription Drug, Dental and Vision Care Benefits ................ 13
11.2  Eligibility for Health Insurance, Prescription Drug, Dental and Vision Benefits.. 14
113  Payment ofPIOBHUMS ... ... s st 15
11.4  EXtension 0f COVEIAZE .......ccvuviuiuiirmmuriiminiesieeisseseae s st sssss e sessessosssssasessesenas 16



12.

13,
14,
15.

16.
17.
18.

19.
20.

21.

[
2

NUETARTED BB DBAVE «...coocummanssssosmms s s RS e s
21 AMSHOSOE RIS ...covuon.ssonamssvomimmsm s i
122 HOUES OF WOTK ..ot en s
12,3 OVEIHINE ..ottt ee s sttt en s et s e e e nenes
124 Holiday ODSEIVANCE ........ccoreviririreiirieeeerrirsesesrsssesessssessssessssssssesseressssssesssssesessneseses
12.5  Additional Vacation Credit..........ccevcevceeereerrreesuseseessssssssssssssssesesesesssssssssssesssssns
1286 Vacation Credil AcCOMUEAHON ... s sy
12.7  Sick Leave ACCUMUIAtION ......cocoveiviiiiiiiieiirii ittt ss s stessssnssssasessens
12.8  Use of Sick Leave at Half Pay ........ccccocoeviieiririeees e esessscssssssse s senenne
129 'Use of Personal Lemve.. .. uuuuuamsssssssiiissmmmeiisinmsms
12.10 Leave for Bereavement or Family IIINess .........cemsssssssosssisssissssssirismsssisises
12.11 Use of Workers' Compensation Leave with Pay...........c.cccccecvuvveivcininniiricinienann,
12.12 Maintenance of Time ReCOTS........c.oeuereuereeeeeiiiaiiieeeieee e see e eses s s
12,13 Absence - Extraordinary CirCUmSLances ............ceeeeerreuerresemreseesesesssssssesessessssessssnns
12.14 Emergency TIIIOs ... cuuc i s s ssissssisisiin
Employee AsSiStance PrOZIAIML............ccooieiiiiiiiirenresincssierssssisssss s s sessssssessssesssessssesas
Employee Development PrOZIAI ............c.ouvuieiiuieceiiciiieiseees et sese e eese e s sssesessenens
WORKIDEG COMBIOING 1y.uuuuamusissusimmmsmsssmmssmr s e TG s st setsesetaaesssases
1591 'Sefety STERHAEER. ... i S S
15.2 WOrK Out 0f TItle.....cuviieiiicicici st sesss bbb sses st bessebeneesssessenes
15.3  Safety and Inclement Weather Gear and Reimbursement for

Personal Property Damage at Field Sites ............ccoooocviviveiiieieieeiececieeeceseeceesenns
154 PaIKING.....ccoiiiuiiriieieerenrirreserirtsnee s ssssssssesesesesssesessssssessssssssssessssssssssessssssassens
Seaunl HRCGSSIIEID . ... s s s msmmmmmssssssrsremsssstssmosase
NGO DISCHRRBION: ....c.0i00ss0mtumunismsssveessesstessnssessssr s iR T i
Travel and Moving EXPENSes.........ccccvvuviiiiiieriiiriiiiiiseisssssssssssssssss s esesssssssssssssssssseseseses
18.1  Meal and Lodging EXPenses..........ccccvrerierirereereeeeeeeieeeesesecscresesessessscecssssassasanans
18.2  Mileage AIIOWANCE ......ccereimrereireressisssessinssssssssssessssssssessssssssssssssssessssssesesssssesssseses
18.3 RelocBION BpRuIBER: uuimmiisssirmssosoriaairiisisisssiss s essms s eeeeasastonssssssssnrmansas
184  Accidental Death and Dismemberment...............ccccoovuiiiriininisinsiisnmnesessessessneens
18.5  AErNative AGIEEIMENL ... .c.civiiieeieieeeeeeeieaeeeie e eeetstsesesesssesssssssessesesssesesesssasssesenas
COPIES OF AZIEEIMEIIL ..ottt s s s es s st as e sesss e esessesesesesenesenas
B N SO
20.1  APPHEADIILY ...oveviviviiiieieiiinictct it es bt eaes
20.2  Employee RIS .......ccoceiiiiiiiicciricicecccsrsess e sesess st e et eeesesssseserenen
20.3  Actions Not Constituting DiSCIPINE. ........ccocvererririreiceeisieee e seseseesesessesesscsenes
20.4  Suspension Prior to Notice of Discipline or

Completion of Disciplinary Proceedings..........ccoceevevereriiicirienieeeiecscceareessenesesnns
20.5 Resignations Related to Disciplinary Matters............cooovoveveveveveieieeeeeeeeeeessenns
2006 BEIHEMOHL......cocoinmiimmmimnmiimmmmrmmssisiomssmmsssmsnressase e e o as TSRS
20.7  Disciphinatry ProCeedings .......esissssssssssssssssisisissssivessssssssssimsissiismessassrmsmsmmsrsnons
CONTrACE GTIBVANCES .......covrriueririieiiiieteraites s sss et esese s s sss st eas et et ssessesese st essseseressesesensans
2Ll PROHCY iuorsriasisassmsimsanssnssissimsssssos s msssss st ommnsasanssasssomassssssnssersessssnmmasmesysosssnssrsnssess
21.2. CONTACE GIIBVANCE........vevreeereieieieieiesccceeasssssssssssssesess s s sesesesssessasererereresasasasssnen
21.3. Procedure Relating to Contract GIHEVANCES .........c.ccvvvvvriueeieiesiereiiseeseeeesiessnenns
AATBIPRON . .cvicusssnsissssssssiosssaiasassssssssssssnnsansonasassonsossomsmasonsrovonssssssssssssevssosnsnsusasssssossssssssases



23, Employee OPPOrtUNItES .......ceveereererueareesesosesesssessissessssssssesessssessesessssssssessessssssesssesssseses 35

24, PHOBMORE 10005010010 s S T eSS e e e smemamorss 35

25, Unemployment BENefilS........ovuiiiriiiiiieioiiieieisciee s icscacsctesssessssesssssssesssssensssesssessesssasssnes 37

26. JOD SECUITLY ...cvevviiirisee ettt et s et ee s es s e e e e aene s eaesenesanenenens 37
26.1  Layoff PrOCEAUIE.......cceiveiireiireerisreessreseeseee s bbb sesseneans 37
26.2 Employee Service SENIOTItY.........cccccerrmrrreierrereressisssssesssssessssssssssssssssssesessenens 37
26:3  RECBI] RIBIS i.cocinaimminmisissmmmmmmmmismmmammnmsremssorsssssssomssssasssonsasmossmmsnonvasensssosss 38

27 Denelils CUBTAIIBH. ..o Bt s iy amas TR TR SRS AORY 39

28.  Conclusion of Collective NegotBRONS ......ucummammssssisisssssoassisinirosssssssassss 39

29, SEVETADIIILY ...viviviiiititciisci ettt ea s es sttt s s s s s sse s st ettt en s s ssbenen 40

30. DUuration Of AGIEEIMENL.........c.c..civuiirieriririisssesesseiessesessessssessssessesessessssessssessessssessssssesseses 40

31. Availability OF FUNAS ........ccccciiiiiiiininiinissesiieseresssseressssessssssssssssssssssssssssessssssasasssssssnsassenes 40

32. Labor/Mianagement COMIMMIEE ... cuumsmismmmmmeionsmessisisssssbssssssasisevsemimn 40

33, Approval of the LegiSlature...........ccccvviiiiiiiiinnniniiissiseeseses s sssssssssesssssssssssssssssnes 41

ACKNOWIEAZEMENTS .......cvuiuiiiereiriiirisnistreresssssessesssesesssssssasessssesssesessssssesessssssesessssssessessssssesesesssesns 42

Appendix

A. Titles and Operating Units for CSEA Local 698 as of 04/16/08 ............cccccovevvvriccecnnnnn.

B. UAW Titles and Operating Units as of 04/16/08 ..........ccoovvrreeereerereerereerereeseese s

C. L L T ————

D. Salary and Step PrOGram .........cccevieiiiiiniinie it sa e se s

E. Workers Compensation Supplement Program...........cccoeeivieinininieiieeeiese e

F: ATDIHTAIOL PANCL.......cooviiiiiicririirieiiieiississsssessissss et esseee s s sas s e ses e se s snenen

iii



AGREEMENT BETWEEN
THE DORMITORY AUTHORITY OF THE STATE OF NEW YORK

And

LOCAL 698 OF THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.

This Agreement is made by and between the Dormitory Authority of the State of

New York, hereinafter referred to as the "Authority," and Local 698 of the Civil Service
Employees Association, Inc., hereinafter referred to as "Local 698," representing
Employees of the Authority covered by the terms of this Agreement.

1.1

1.2

1.3

1.4

ARTICLE 1
RECOGNITION

The Authority, pursuant to Article 14 of the New York State Civil Service Law,
also known as the Public Employees’ Fair Employment Act, has recognized and
hereby continues to recognize Local 698 as the sole and exclusive representative
for collective negotiations with respect to salaries, wages, hours and other terms
and conditions of employment for those employees employed in the titles and the
Operational Units listed in Appendix A to this Agreement and any other positions
that are placed into such bargaining unit in accordance with the provisions of
Article 3 entitled “Representation Status of Future Positions”. The terms
“Employee” and “Employees” when referred to in this Agreement shall refer to
only those employees of the Authority included in the Local 698 bargaining unit
pursuant to Article 1 of this Agreement.

Appendix A sets forth, as of the date of Appendix A, (i) the titles comprising the
bargaining unit represented by Local 698; (ii) the Operational Units in the
Authority to which each title is assigned, (iii) the total number of positions in that
title in the Operational Unit, and (iv) the total number of such positions in the
Operational Units that are in the bargaining unit. The parties to this Agreement
acknowledge that there are titles identical to those listed in Appendix A in the
same Operational Unit or other Operational Units of the Authority that are
represented by UAW Local 2110 (as set forth in Appendix B to this Agreement)
or that are not represented, including those that are employed in positions
designated Managerial or Confidential.

The titles of Janitorial Services Assistant, Security Guard, Student Intern and
Receptionist are excluded from the Bargaining Unit and Local 698 agrees that it
will not seek to represent such titles for the duration of this Agreement.

No less than full-time employee not set forth in Appendix A shall be eligible to be
considered part of Local 698 until: (i) they have been continuously employed in
their position with the Authority for a period of thirty-nine weeks; (ii) they have

HACSEA2007-11 Collective Bargaining Agreements\CSEA\finalCSEA CBA 2007 - 2011 (09-18-08).doc 1



1.5

1.6

1.7

2.1

2.2

successfully completed the probationary period, and (iii) the representational status
of the position has been determined pursuant to Article 3 of this Agreement. In no
event shall the thirty-nine week period of time served by an employee include
time the employee is filling the position of an employee on statutory, contractual
or administrative leave that entitles that employee to return to his or her position.

Local 698 agrees that the Authority may establish and fill one or more positions to
be classified as “exempt” in accordance with the provisions of this Section 1.5.
Any such positions shall be paid from a specific budgetary line item that may be
funded in an amount not to exceed $300,000 for each fiscal year. The Authority
agrees to provide Local 698 with a monthly statement detailing the exempt
positions created; the names of the employees hired into exempt positions; the
period of time each employee has been working in an exempt position for the
fiscal year and the dollars expended year to date from this line item. These
exempt positions shall be excluded from the Bargaining Unit and Local 698
agrees that it will not seek to represent such positions.

The Authority shall not assign work ordinarily performed by Employees to
persons not represented by Local 698. This paragraph, however, shall not apply to
work performed by employees designated Managerial or Confidential, employees
represented by UAW Local 2110, and employees holding positions referred to in
Sections 1.3, 1.4 and 1.5 of this Article, or work performed pursuant to a contract,
other than a collective bargaining agreement, to which the Authority is a party.

The Authority and Local 698 agree, pursuant to section 208 of Article 14 of the
New York State Civil Service Law, that Local 698 shall have unchallenged
representation status for the maximum period permitted by law on the date of
execution of this Agreement.

ARTICLE 2
STATEMENT OF POLICY AND PURPOSE

It is the policy of the Authority to continue harmonious and cooperative
relationships with its Employees and to insure the orderly and uninterrupted
operations of the Authority. This policy is effectuated by the provisions of the
Public Employees' Fair Employment Act granting public employees the rights of
organization and collective representation concerning the determination of the
terms and conditions of their employment.

The Authority and Local 698 now desire to enter into an Agreement reached
through collective negotiations that will have for its purposes, among others, the
following: -

a. To recognize the legitimate interests of the Employees of the Authority to
participate through collective negotiations in the determination of the terms
and conditions of their employment.

HA\CSEA\2007-11 Collective Bargaining Agreements\CSEA\final CSEA CBA 2007 - 2011 (09-18-08).doc 2



3.1

3.2

3.3

34

3.5

3.6

b. To promote fair and reasonable working conditions.

To promote individual efficiency and service to the citizens of the State.

d. To avoid interruption or interference with the efficient operation of the
Authority.
e To provide a basis for the adjustment of matters of mutual interest by means

of amicable discussion.

ARTICLE 3
REPRESENTATION STATUS OF FUTURE POSITIONS

This Article shall govern representation of employees by Local 698 and UAW,
unless otherwise agreed to by Local 698, UAW and the Authority.

If all positions in an Operational Unit are represented by Local 698, such
positions and any vacancies, newly created, reclassified or promotional positions
or titles in that Operational Unit shall continue to be represented by Local 698,
unless such position is designated Managerial or Confidential.

If all positions in an Operational Unit are represented by UAW Local 2110, such
positions, and any vacancies, newly created, reclassified or promotional positions
or titles in that Operational Unit shall continue to be represented by UAW Local
2110, unless such position is designated Managerial or Confidential.

If some positions in an Operational Unit are represented by Local 698 and some
positions are represented by UAW Local 2110 on the date of execution of this
Agreement, such positions shall continue to be represented in that manner, as set
forth in Appendices A and B hereto. Positions in any such Operational Unit shall,
unless a vacancy, newly created, reclassified or promotional position or title is
designated Managerial or Confidential, continue to be represented by Local 698
and UAW Local 2110 on a proportional basis defined by the proportion of
representation by each union on the date of execution of this Agreement.

Any newly created position proposed to be designated Confidential by the
Authority shall be considered unrepresented untili PERB, pursuant to an
application to be promptly filed by the Authority upon request to file made of the
Authority by Local 698 determines that the position does not qualify for
designation as Confidential. Upon a determination by PERB that the position is
not a Confidential position, the representational status of this position shall be
determined in accordance with the requirements of this Article.

Any newly created position proposed to be designated Managerial by the
Authority for which the Grade level for that position is established as five or
above and for which the Job Hire Rate shall be a minimum of $92,000 (ninety-
two thousand dollars) shall be considered unrepresented until PERB determines
pursuant to an application to be promptly filed upon request to file made of the
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4.1

4.2

4.3

Authority by Local 698 that the position does not qualify for designation as
Managerial. Upon a determination by PERB that the position is not a Managerial
position, the representational status of this position shall be determined in
accordance with the requirements of this Article.

ARTICLE 4
CSEA LOCAL 698 RIGHTS

Exclusive Negotiations with Local 698

Except as required by Article 14 of the New York State Civil Service Law, the
Authority will not negotiate nor meet with any employee organization other than
Local 698 with reference to terms and conditions of employment of Employees.
When such organizations, whether organized by Employees or others, request
meetings, they will be advised by the Authority to transmit their requests
concerning terms and conditions of employment to Local 698. Upon such referral,
Local 698 agrees to fulfill its obligation as a collective negotiating agent to
represent Employees.

Payroll Deduction

a. Local 698 shall be entitled to exclusive payroll deduction of membership
dues and insurance premiums for Employees, and no other employee
organization shall be accorded any such payroll deduction privilege on
behalf of Employees.

b. The Authority shall make such payroll deductions pursuant to and upon the
filing with the Authority by the individual Employee of a written and signed
authorization indicating the amount of the deduction, the payee and the
effective date thereof,

C. The Authority will cease to make such payroll deductions pursuant to and
upon the filing with the Authority by the individual Employee of a written
and signed authorization indicating the date upon which such payroll
deductions shall cease.

d. Upon receipt of a membership and dues deduction authorization form, the
Authority shall deduct membership dues from the Employee on a biweekly
basis and remit the sum to the Civil Service Employees Association, Inc.,
P.O. Box 7125, Capitol Station, Albany, New York, 12224, CSEA will
notify the Authority of the amount to be deducted.

Agency Shop Fee

a. The biweekly agency shop fee deduction is continued. The agency shop fee
payroll deduction will apply to all Employees who are members of the
negotiating unit. Within ten business days following the employment of a
new Employee subject to the agency shop fee deduction, notice of the
employment of such Employee will be given to the President of Local 698.
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4.4

4.5

4.6

For each Employee who does not become a member of Local 698 within
thirty calendar days of initial employment, the Authority shall deduct a
service fee from the wages of such Employee on a biweekly basis and remit
the sum to the Civil Service Employees Association, Inc., P.O. Box 7128,
Capitol Station, Albany, New York, 12224. CSEA will notify the Authority
of the amount to be deducted.

Bulletin Boards

The Authority shall provide exclusive bulletin board space in an accessible
place in each area occupied by a substantial number of Employees for the
purpose of posting bulletins, notices and material issued by Local 698,
which shall be signed by the President of Local 698 or the President's
authorized designee. No such material shall be posted which is profane,
obscene or defamatory of the Authority or its representatives or which
constitutes election campaign material for or against any person,
organization or faction.

The number and location of bulletin boards as well as arrangement with
reference to placing material thereon and removing material there from,
shall be subject to mutual understanding between the Authority and Local
698 provided, however, that any understanding reached with respect
thereto shall provide for the removal of any bulletin or material objected to
by the Authority which removal may be contested pursuant to the Contract
Grievance procedure set forth in this Agreement.

Meetings

Upon request of the President of Local 698 or the President's authorized designee,
meetings of Local 698 may be held during normal business hours in appropriate,
available meeting space in buildings owned or leased by the Authority, provided
that such request is made in advance and that Local 698 agrees to reimburse the
Authority for any additional expense incurred in the furnishing of such space.

Access to Emplovees

a.

Local 698 representatives shall, on an exclusive basis except during periods
of challenge, as defined in section 208 of the Civil Service Law, have
reasonable and appropriate access to Employees during working hours to
explain Local 698 membership, services and programs under arrangements
mutually developed with the Authority. Any such arrangements shall insure
that such access shall not interfere with Employees' work duties or work
performance.

The Authority may make reasonable and appropriate arrangements with
Local 698 whereby Local 698 may advise Employees of the additional
availability of Local 698 representatives for consultations during non-
working hours concerning Local 698 membership, services and programs.
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4.7

4.8

List of Employees

A listing of the name, job title, seniority date and position classification of all
Employees of the Authority shall be provided at the expense of the Authority to the
President of Local 698 or. the President’s authorized designee on or about May 1%
of each year.

CSEA Local 698 Leave

a.

Upon request of the President of Local 698 or the President's authorized
designee, the Authority will grant reasonable employee organization leave,
including travel time if appropriate, to members of Local 698 for the
purposes and within the provisions set forth below:

L For two delegate meetings per annum of the Civil Service
Employees Association, Inc., hereinafter referred to as "CSEA,"
provided that no more than two members of Local 698 attend any
one such meeting.

2, For CSEA Board of Directors meetings, Directors' Committee
meetings and Standing Committee meetings, provided the Employee
is a member of CSEA's Board of Directors or a CSEA Standing
Committee.

3. For the investigation and processing of Contract Grievances
pursuant to the Contract Grievance Procedure set forth in this
Agreement.

4. For mutually scheduled meetings with management of the Authority
and to prepare for such meetings.

5. Under special circumstances, and upon advance request, additional
employee organization leave for meetings may be granted by the
Executive Director or the Executive Director's authorized designee.

The President of Local 698 or the President's authorized designee shall
provide on a semi-annual basis to the Executive Director and to the Senior
Director of Operations a list of the names and the nature of the official
responsibilities for CSEA Local 698’s officers and directors, and other
Employees with assigned official Local 698 responsibilities.

Travel time as used in this Article shall mean actual and necessary travel
time, not to exceed four hours each way.

Employee organization leave shall not be chargeable to an Employee’s
leave credits, however, the time shall be recorded to the appropriate
Authority project code.
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ARTICLE 5
MANAGEMENT RIGHTS

Except as expressly limited by other provisions of this Agreement, all of the
authority, rights and responsibilities possessed by the Authority are retained by it, including
but not limited to the right to determine the mission, purposes, objectives and policies of
the Authority; to determine the facilities, methods, means and number of personnel
required for conduct of Authority programs; to administer the selection, recruitment, hiring,
appraisal, training, retention, promotion, assignment and transfer of Employees; to direct,
deploy and utilize the work force; to establish specifications for each class of positions; to
classify, reclassify, allocate and reallocate new and existing positions; and to discipline and
discharge Employees in accordance with law and the provisions of this Agreement.

Without limitation on the foregoing, it is understood by the parties that the
provisions of this Agreement do grant certain rights and privileges to Employees, as
specifically set forth herein.

ARTICLE 6
NO STRIKES

6.1 Local 698 shall not engage in a strike nor cause, instigate, encourage or condone a
strike.

6.2 Local 698 shall exert its best efforts to prevent and terminate any strike.

6.3  Nothing contained in this Agreement shall be construed to limit the rights,
remedies or duties of the Authority, Local 698 or Employees under the laws of the
State of New York.

ARTICLE 7
CLASSIFICATION AND COMPENSATION

7.1 Salary and Step Program

a. Employees are assigned to one of the following categories on the Salary
and Step Program:

1. Full-Time Employee (F/T): An Employee who on an annual basis is
regularly scheduled to work a 37.5 hour workweek and is paid at an
annual rate; or

2. Less Than Full-Time Employee (L/FT): An Employee who on an
annual basis is regularly scheduled to work a less than 37.5 hour
workweek and is paid at a prorated annual rate.
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b. Terms of the Salary and Step Program:

1. Establishes for each grade a hiring rate and a job rate, with sixteen
annual steps, including longevity steps at Steps 10, 13, and 16.
The increments and longevity amounts for the 2007-2008, 2008-
2009, 2009-2010, 2010-2011 fiscal years include Cost of Living
Adjustments (COLAs) in the following amounts: 3.0%, 3.0%,
3.0%, 4.0 %.

2. Appendix D, which is attached to this Agreement, reflects the
Salary and Step Program.

3 An Employee is eligible for step movement if: (i) the Employee
was on the payroll on March 31* of the fiscal year immediately
preceding the fiscal year date of step movement; and (ii) worked
1000 hours in the calendar year (01/01 to 12/31) immediately
preceding the calendar year of payment; and (iii) received an
outstanding, satisfactory or needs improvement rating on their
most recent annual performance evaluation as defined in Article 9
for the calendar year immediately preceding the step payment.

C. The Authority reserves the right to classify and assign grades to new
positions in accordance with this Agreement.

d. It is the intent of the parties to this Agreement that both the salary
payments and any lump sum payments made to Employees as part of
Article 7 are to be pensionable to the extent otherwise permitted by law.

e To the extent Employees have been moved to the next step and have been
paid for such Step Movement effective April 1, 2007 and April 1, 2008,
Sections 7.2 and 7.3 do not authorize duplicate payments or step
movement. Unless the parties negotiate otherwise, there will be step
movement for eligible employees in each fiscal year after the 2010-2011
fiscal year and each year thereafter according to the collective bargaining
agreement in effect, consistent with Civil Service Law Section 209-a (1)
(d) and (e).

7.2 Fiscal Year 2007-2008

a. Effective April 1, 2007, those Employees who satisfy the requirements of
Section 7.1 (b) (3) (i), (ii) and (iii) shall be assigned to the next step in their
grade and paid the salary applicable to that step for the 2007-2008 fiscal
year.

7.3  Fiscal Year 2008-2009

a. Effective April 1, 2008, those Employees who satisfy the requirements of
Section 7.1 (b) (3) (i), (ii) and (iii) shall be assigned to the next step in their
grade and paid the salary applicable to that step for the 2008-2009 fiscal
year.
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7.4  Fiscal Year 2009-2010

a, Effective April 1, 2009 Employees who satisfy the requirements of Section
7.1 (b) (3) (i) (ii) and (iii), shall be assigned to the next step in their grade
and paid the salary applicable to that step for the 2009-2010 fiscal year.

75 Fiscal Year 2010-2011

a. Effective April 1, 2010 Employees who satisfy the requirements of Section
7.1 (b) (3) (i), (ii) and (iii) shall be assigned to the next step in their grade
and paid the salary applicable to that step for the 2010-2011 fiscal year.

7.6 Promotions and Reclassifications

An Employee who is promoted or reclassified to a new grade will be paid the
higher salary of either:

The hire rate of the new position’s grade; or

Placement on the step in the new position’s grade that results in the greatest
base salary for the applicable fiscal year not in excess of a five percent (5%)
increase above the Employee’s current salary; provided however, that, to
the extent such new base salary is less than five percent (5%) above the
Employee’s current salary, the difference between such new salary and the
current salary plus five percent (5%) shall be paid to the Employee in a
lump sum that is not added to the Employee’s new base salary.

2.7 Location Differential

a. Any F/T Employee who is assigned to an official station in New York State
situated within Nassau, Suffolk, Rockland or Westchester Counties or the
City of New York:

1. For all of the fiscal year, shall receive for that fiscal year, in addition
to any other salary to which such Employee is entitled to, a location
differential as defined below.

i. One Thousand, Three Hundred and Two Dollars ($1,302.00)
effective April 1, 2007.

ii. Four Thousand, Seven Hundred and Eighteen Dollars
($4.718.00) effective April 1, 2008.

iil. Effective April 1, 2009, such location differential shall be
Four Thousand Eight Hundred and Sixty Dollars
($4,860.00).

iv. Effective April 1, 2010, such location differential shall be
Five Thousand and Fifty-Four Dollars ($5,054.00) and that
amount shall continue to be paid each April 1, thereafter.

2. For a portion of the fiscal year, shall receive for that fiscal year a
pro-rated amount of the applicable sum set forth in Section 7.7 (a)

HACSEA\2007-11 Collective Bargaining Agreements\CSEA\finalCSEA CBA 2007 - 2011 (09-18-08).doc 9



7.8

7.9

(1) that reflects the period of time during which the Employee was
actually so assigned.

b. Any F/T Employee who is assigned to the Mid-Hudson Region in Dutchess,
Orange or Putnam Counties, shall receive, in addition to any other salary to
which such Employee is entitled, a location differential:

1. Effective April 1, 2008 on a pro-rata basis, one thousand dollars
($1,000.00).
2, Such amount shall be increased to fifteen hundred and thirteen

dollars ($1,513.00), effective October 1, 2008.

3 Effective April 1, 2009, such location differential shall be One
Thousand Five Hundred and Fifty-Eight Dollars ($1,558.00).

4. Effective April 1, 2010, such location differential shall be One
Thousand Six Hundred and Twenty-One Dollars ($1,621.00) and
that amount shall continue to be paid each April 1, thereafter.

c. Any L/FT Employee who is assigned to an official station in New York
State situated within Nassau, Suffolk, Rockland or Westchester Counties or
the City of New York or the Mid-Hudson Region in the Counties of
Dutchess, Orange and Putnam, shall receive for that fiscal year a pro-rated
payment in addition to any other salary to which such Employee is entitled a
location differential that is a pro-rated amount of the location differential
that would be payable to a F/T Employee. The prorated portion shall be
calculated by determining the percentage that the hours in the Authority’s
full-time workweek bear to the regularly scheduled number of hours per
workweek worked by the L/FT Employee and multiplying such percentage
times the location differential sum payable to a F/T Employee for that fiscal
year,

d. Location differential shall be paid in bi-weekly installments.

Calculation of Bi-Weekly Salary Payments

Employee bi-weekly salary payments will be calculated on a ten-working-day basis
rather than on a 14-calendar-day basis.

Additional Longevity Bonus

Effective April 1 of the fiscal year after an employee has completed three years of
service at Step 16 of the Employee’s grade, an Employee shall be entitled to
receive a $750 longevity bonus payment. Such employee will be entitled to
receive a $750 longevity bonus payment every three years after the initial $750
longevity payment bonus is received if he or she continues to serve in the same
grade. Provided, however, that no payments shall be made pursuant to this
provision prior to April 1, 2008. Time served by employees in Steps 17 and 18
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8.1

8.2

8.3

9.1

9.2

9.3

9.4

prior to April 1, 2008 is considered time served at Step 16 for purposes of this
paragraph. Therefore, employees who served at least one complete year at Step
18 prior to April 1, 2008 are eligible for a $750 longevity bonus payment as of
April 1, 2008.

ARTICLE 8
BONUS PROGRAM

The Authority shall determine on an annual basis and in the Executive Director’s
sole and exclusive discretion whether a bonus will be granted to one or more
Employees based on the individual’s unique contributions to the success of the
Authority. Such bonus shall be paid in an amount and at a time to be determined
by the Authority, but will be paid in addition to any compensation due under
Article 7 of this Agreement and will not be added to the base compensation of any
Employee.

The Authority may reward an Employee for a specific instance of extraordinary
performance by making a lump sum payment from a bonus pool. Such award of a
bonus will be made in the Executive Director’s sole and exclusive discretion.

The Authority may accelerate an Employee one or two steps on the salary
schedule and increase such Employee’s base salary based upon extraordinary
performance. Such award of a performance advance will be made in the
Executive Director’s sole and exclusive discretion.

ARTICLE 9
EMPLOYEE PERFORMANCE EVALUATION PROGRAM

The Authority will continue a performance evaluation program for the Employees
of the Authority.

Employee performance will be evaluated on an ongoing basis.

An Employee’s performance will be evaluated formally at least once a year
(Annual Performance Evaluation). The Authority may evaluate more frequently in
its discretion. Employees shall be provided a copy of all written evaluations
whether formal or informal. The Authority will provide the Employee’s job
description annually as part of the performance review. An Employee must sign
and acknowledge receipt of the applicable job description as part of the
performance review. The rater must sign and acknowledge reviewing the
applicable job description with the Employee as part of the performance review.

The overall rating system for an Employee’s annual performance evaluation shall
be “Satisfactory,” *Needs Improvement” and “Unsatisfactory.” Effective with the
execution of the Agreement, the overall rating system for an Employee’s annual
performance evaluation shall be “Outstanding,” “Satisfactory,” “Needs
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Improvement,” and “Unsatisfactory.” At the same time, each individual rating
category shall include “Outstanding,” “Satisfactory,” “Needs Improvement™ and
“Unsatisfactory.”

9.5  Should an Employee receive an Annual Performance Evaluation overall rating of
“Unsatisfactory,” the Employee shall be entitled to have the unsatisfactory rating
reviewed consistent with the following provisions:

a.

h.

The review will be conducted by a panel of four persons, two designated
by the Executive Director for that purpose and two employees designated
by the President of Local 698 (Annual Performance Evaluation Rating
Review Panel).

The panel may only have one member of the Employee’s Division serving
as a reviewing panelist.

The panel will meet within 30 business days of receiving the written
request for review.

There must be agreement from a majority of the members of the panel to
overturn the Employee’s Unsatisfactory Annual Performance Evaluation
rating and to determine the Employee’s revised Annual Performance
Evaluation Rating.

The Annual Performance Evaluation Rating Review Panel shall give the
Employee and the Employee’s immediate supervisor each a reasonable
opportunity to present their positions in writing before rendering the
Panel’s decision.

The Panel, in their consideration of the Employee’s appeal of their Annual
Performance Evaluation Rating, is not limited in its deliberations to a
review of the presentations made by the Employee or the Employee’s
supervisor. If the Panel considers information other than that presented by
the Employee and the Employee’s supervisor, then the Panel shall provide
that information to the Employee and supervisor and give them an
opportunity to respond in writing before the Panel makes a determination.

The Panel’s decision is final and not subject to the provisions of Article
21: Grievance and Article 22: Arbitration of this Agreement or any other
administrative or judicial review process.

The panel’s decision shall be rendered in writing to the Employee, the
Executive Director, or the Executive Director’s designee, Local 698’s
President, the Employee’s Supervisor, the Managing Director of the
Employee’s Division and a copy shall be provided to Human Resources
for inclusion in the Employee’s personnel file.
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ARTICLE 10

RETIREMENT, FLEXIBLE BENEFIT SPENDING, SURVIVOR BENEFIT PLAN

10.1

10.2

10.3

10.4

11.1

& DEFERRED COMPENSATION

Retirement

a. The Authority shall continue to provide Employees the retirement benefits,
optional or otherwise, which the Authority, as a participating employer of
the New York State Employees' Retirement System, has provided pursuant
to the provisions of the Retirement and Social Security Law of the State of
New York or any other applicable statute.

b. Waiver: All Employees for whom membership in the New York State and
Local Employees' Retirement System is optional and who choose not to join
the New York State and Local Employees' Retirement System are required
to acknowledge to the Authority, in writing, waiver of membership.

Flexible Benefit Spending Plan

The Authority will continue the Flexible Benefit Spending Plan for Employees.

Survivor Benefit

Upon the death of a retired Employee, the Authority shall pay a Survivor Benefit
in the amount of $3,000 to the designated beneficiary of the Employee on file
with the Authority at the time of the Retiree’s death. A Retired Employee is an
Employee who was an Employee of the Authority at the time they elected to retire
as a participant of the New York State and Local Employees’ Retirement System.
The designation of beneficiary and the application for the Survivor Benefit must
be filed with the Authority.

Deferred Compensation Program

All Employees may elect to participate in the Authority's Deferred Compensation
Program.

ARTICLE 11
EMPLOYEE HEALTH INSURANCE PROGRAMS

Health Insurance, Prescription Drug, Dental and Vision Care Benefits

a. Health and Prescription Drug Coverage:

1. The Authority will continue to provide through the New York State
Health Insurance Program of the Civil Service Department the

HACSEA\2007-11 Collective Bargaining Agreements\CSEA\final CSEA CBA 2007 - 2011 (09-18-08).doc 13



health and prescription drug insurance plans and options available to
the Authority as a participating employer to active Employees.

2. The Authority will continue to provide for retirees of the New York
State and Local Employees' Retirement System who have been
employees of the Authority and who retired from the Authority
(Retirees), the health and prescription drug insurance plans and
options available to the Authority for Retirees through the New
York State Health Insurance Program of the Civil Service
Department.

3 The Authority will continue to provide conversion of unused sick
leave to premium credits to reduce the cost of Retiree health
insurance in the New York State Health Insurance Program to the
extent such options are available through the New York State Civil
Service Department.

b. Dental Benefit Coverage:

1. The Authority will provide Employees the dental plan offered to
Management/Confidential New York State Employees through the
New York State Civil Service Department available to the Authority
as a Participating Employer.

2. The Authority will provide Retirees who retired from the Authority
on or after June 1, 2004, benefits required by COBRA for the dental

plan offered to active Employees through the New York State Civil
Service Department.

e Vision Benefit Coverage:

| The Authority will provide Employees the New York State Vision
Care Plan offered to Management/Confidential New York State
Employees through the New York State Civil Service Department.

2. The Authority will provide those Retirees who retired from the
Authority on or after June 1, 2004, the benefits required by COBRA
for the New York State Vision Care Plan offered to
Management/Confidential New York State Employees through the
New York State Civil Service Department.

11.2 Eligibility for Health Insurance, Prescription Drug, Dental and Vision Benefits:

a. For Full-Time Employees:

Full-time Employees shall continue to be eligible for the benefits provided
in Section 11.1 in accordance with Section 11.3.

b. For Certain Less Than Full-Time Employees:

Those Employees who are regularly scheduled to work less than thirty-
seven and one-half hours but at least eighteen and three quarter hours per
workweek will be eligible for the benefits provided by Sections 11.1 in
accordance with the provisions of Section 11.3 (f).
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11.3 Payment of Premiums

a. 1. The Authority will continue to pay eighty-five percent (85%) and
the full-time Employee hired prior to November 1, 2008 will pay
fifteen percent (15%) of the premium for the health and
prescription drug plan coverage selected by the full-time Employee
from those offered by the Authority through the New York State
Civil Service Department.

2 Provided, however, all Employees hired on or after November 1,
2008 shall pay 15% of the individual coverage and/or 25% of the
family coverage of the premium for the health and prescription
drug coverage selected by the full-time Employee from those
offered by the Authority through the New York State Civil Service
Department. The Authority shall pay 85% of individual coverage
and 75% of family coverage of such premium cost for such
Employees effective November 1, 2008.

b. The Authority will pay ninety two and one half percent (92.5%) and each
full-time Employee will pay seven and one-half percent (7.5%) of the
annual premiums charged to the Authority by the State of New York for
the cost of the Group Health Incorporated (“GHI™) Preferred Dental Plan.

e. The Authority will pay ninety two and one half percent (92.5%) and the
full-time Employee will pay seven and one-half percent (7.5%) of the
annual costs charged to the Authority by the State of New York for the
cost of the New York State Vision Care Plan offered to
Management/Confidential New York State Employees.

d. Less Than Full-Time Employees.

The Authority will pay a portion of the premium for the health and
prescription drug, dental and vision plan coverage selected by certain less
than full-time eligible Employee as defined in Section 11.2 (b) from those
plans offered by the Authority through the New York State Civil Service
Department. That portion is determined by calculating the percentage that
the hours in the Authority’s full-time workweek bear to the regularly
scheduled number of hours per workweek worked by the less than full-time
cligible Employee. Thereafter multiply that percentage times the share of
any insurance premium the Authority has agreed in Section 11.3 to pay for
full-time Employees. However, in no case will the Authority pay more than
the percent of any premium payable on behalf of a full time employee.

e Retirees will continue to be responsible for their portion of the payment of
any premiums associated with the benefits provided to Retirees under
Section 11.1 and 11.3 (f).
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f. Retirees.

1. Employees will be eligible for retiree health insurance if the
Employee has served with the Authority for one year immediately
preceding retirement, is enrolled in NYSHIP health insurance at the
time of retirement and is otherwise eligible to retire and to meet all
NYSHIP requirements to receive such retiree health insurance.

2. Pre-January 1, 1983 Retirees. Employees who retired prior to
January 1, 1983 shall have individual coverage for health insurance
one hundred percent (100%) paid by the Authority and family
coverage for health insurance seventy-five percent (75%) paid by
the Authority.

3 Post-January 1, 1983 Retirees. Employees who retired on or after
January 1, 1983 shall have individual coverage for health insurance
ninety percent (90%) paid by the Authority and family coverage for
health insurance seventy-five percent (75%) paid by the Authority.

11.4  Extension of Coverage

A full-time Employee who is terminated as the result of abolition of a position shall
continue to be covered under this Article at the same contribution rate as a full-time
Employee for a period not to exceed one year following such termination or until
re-employment by the Authority, whichever occurs first.

ARTICLE 12
ATTENDANCE AND LEAVE

12.1 Attendance Rules

The “Attendance Rules for Employees in New York State Departments and
Institutions,” adopted October 24, 1956, by the Civil Service Commission of the
State of New York and all subsequent changes thereto will constitute the rules for
attendance for Employees except as amended or altered by this Agreement.

12.2  Hours of Work

a. The normal workday will consist of 7.5 hours and the normal workweek
will be five 7.5-hour days for a total of a 37.5-hour workweek.
b. Unless an Employee is permitted variations from this schedule as part of

the Authority’s annual flextime plan, an Employee’s normal work
schedule must be within the following parameters:

1. Monday through Friday; and
2. Start time between 8:00 a.m. to 9:00 a.m.; and
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3. A minimum one half hour lunch period and a maximum lunch
period of one hour; and

4. Workday end time between 4:00 p.m. and 5:30 p.m.

c. Employees will be permitted variations from this schedule only as part of a
pre-approved Authority’s annual flextime plan. Any Division’s annual
flextime plan that proposes to permit any Employee to work a schedule
outside the Authority’s normal hours of work must be provided in writin,
by the Managing Director to the Executive Director on or before May 15
of each year and must be approved by the Executive Director, or designee,
before it may be implemented. The Executive Director or designee’s
approval shall be issued by June 15" of each year.

d. The annual flextime plans prepared by each Division Director will be
coordinated as much as practicable to make flextime available to all
Employees while at the same time addressing the operational and
supervisory needs of the Authority for the hours between 8:30 a.m. and 5
p-m. Supervisors will be required to administer their Division's flextime
plan on an equitable basis.

12.3  Overtime

a. Overtime is defined as hours worked at the request or direction of the
Authority in excess of 40 hours in any workweek, Thursday through
Wednesday by Employees in positions that are overtime eligible by
application of federal and state law. Such Employees shall be paid for
such overtime worked at the rate of one and one half times an Employee’s
annual compensation converted to an hourly rate.

b. In no event shall an Employee be entitled to Overtime unless the Employee
is scheduled, requested or directed to work Overtime by the Authority.

124 Holiday Observance

a. The following holidays shall be observed by the Authority:

1. New Year's Day 7. Columbus Day

2. Dr. Martin Luther King, Jr., Day 8. Election Day

3. Washington’s Birthday (Observed) 9. Veteran's Day

4. Memorial Day 10. Thanksgiving Day

5. Independence Day 11. Day After Thanksgiving Day
6. Labor Day 12. Christmas Day

b. Election Day shall be designated as a floating holiday.

e Employees who are required by the Authority to work on a holiday which is
not a Floating Holiday will have the option of electing an alternative day off
("Holiday Leave") with prior supervisory approval, which approval will not
be unreasonably withheld; or being paid for the holiday at the rate of one
tenth of the Employee's biweekly rate of compensation. If the Employee is
required by the Authority to work less than a full day on such holiday, the
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Employee will have the option of accruing an equivalent amount of time off
or being paid at the rate of 1/75 of the Employee's biweekly rate of
compensation for each whole hour worked. In no event will an Employee
be entitled to Holiday Leave or such compensation unless the Employee is
scheduled, requested or directed to work on such holiday by the Authority.

d. An Employee who is entitled to time off with pay on days observed as
holidays by the Authority shall be granted compensatory time off when any
such holiday falls on a Saturday provided, however, that Employees
scheduled, requested or directed to work on any such Saturday may receive
additional compensation in lieu of such compensatory time off in
accordance with Paragraph (c) Section 4 of this Article. The Authority shall
designate a day to be observed as a holiday in lieu of such holiday that falls
on Saturday.

e Holiday Leave credits shall not be added to vacation accruals. An
Employee who elects to accrue Holiday Leave credits will be permitted to
carry over accrued holiday credits from one year to the next but will not be
paid for such accruals if the Employee leaves the service of the Authority.

12.5 Additional Vacation Credit

a. The Authority agrees to grant Employees who have 15 or more years of
continuous State and Authority Service, and who are entitled to earn and
accumulate vacation credits, additional vacation credit as follows:

Completed Years of Additional
Continuous Service Vacation Credit
15t0 19 1 day
20to 24 2 days
251029 3 days
30to 34 4 days
35 or more 5 days
b. Any Employee who completes or has completed 15 or more years of

continuous State and Authority service shall be credited with additional
vacation on the date of completion of such service, in accordance with the
schedule of additional vacation credit, and upon the completion of each
additional 12 months of continuous State and Authority service.

G Nothing contained herein shall be construed to provide for the granting of
additional vacation retroactively for periods of service prior to the effective
date of this Agreement.

12.6  Vacation Credit Accumulation

a. Vacation credits may be accumulated up to 40 days provided, however, that
in the event of death, retirement or separation from service, an Employee
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compensated in cash for accrued and unused accumulation may only be so
compensated for a maximum of 30 days.

b. An Employee may accumulate more than 40 days of vacation credits during
a calendar year provided, however, that the Employee's balance of vacation
credits does not exceed 40 days at the end of such calendar year.

12.7  Sick Leave Accumulation

Employees who are entitled to earn and accumulate sick leave credits may
accumulate such credits up to a total of 200 days. No more than 200 days of sick
leave may be credited for retirement service credit or health insurance premiums on
retirement if the Employee retires from the Authority. Sick leave credits may not
be used in units of less than one-quarter hour.

12.8  Use of Sick Leave at Half Pay

a. The Authority shall grant sick leave at half pay for personal illness to an
Employee eligible for sick leave, subject to the following conditions:

1 The Employee shall have one year or more of continuous State and
Authority service; and

2. All of the Employee's accrued leave credits shall have been
exhausted; and
3. The cumulative total of all sick leaves at half pay granted to any

Employee during the Employee's State and Authority service shall
not exceed one week period for each completed six months of the
Employee's State and Authority service, and

4. Satisfactory medical documentation shall be furnished and continue
to be furnished periodically at the request of the Authority, and

5. Such leave shall not extend a period of appointment or employment
beyond such date as it would otherwise have terminated pursuant to
law or have 